Slow Down 8

Labor Relations

Doctrinal Point: God has standards for believer’s work ethic and attitude in the work place. 
FCF: And only a believer who is Spirit filled can live up to God’s standards in the work place. 
I. Introduction to labor relations.


A. Opening illustration of general store owner.

Good help is hard to find. A very popular saying, meaning finding good employees and workers is difficult. There was a general store owner in a small city out in the countryside. And the owner had this sales clerk who worked for him. The clerk, I guess you could say, was not very good help. He was extremely lazy, never doing anything his job required without being pushed by the owner. He was always late, always taking breaks, so lazy in fact he might have been the laziest worker in the world. One day, a regular customer comes into the general store and notices that the clerk is no where to be found, not really that unusual though. But the customer proceeded to ask the owner where the clerk, whose name was Edmund, was. The owner replied, “Oh Edmund retired yesterday.” The customer, now curious, further inquired “retired?” Then what are you going to do to fill the vacancy left by Edmund? The store owner, rather straight forwardly replied, Edmund left no vacancy.” Good help, good employees, and workers are hard to find. Not the way we as believers in Jesus Christ want to be remembered when we leave a job. 

B. Transition to passage.

This morning we continue with our study in Ephesians. And for the last five weeks, we have been looking at a Spirit filled believer. And it is only by being filled by the Holy Spirit that we as believers can have the type of relationships with others that God wants us to have. Only Spirit filled believers will submit to one another, as we are commanded in Ephesians in chapter 5 and verse 18 – be filled with the Spirit. And for the last two weeks, we have been looking at relationships in the home. And today, we continue with looking at relationships in the home, and today we are going to talk about the master and slave relationship. Yes, I said the slave and master relationship was part of the home. That’s why Paul puts in this section both here and in Colossians right after husbands and wives and parents and children. Now, the master slave relationship was a work relationship, but yes, in was part of the household relationship at that time. So today, we are going to discover some principles about our work relationship between bosses and employees. God has standards for believer’s work ethic and attitude in the work place. And only a believer who is Spirit filled can live up to God’s standards in the work place. 


If you have your Bibles, I would invite you to turn over to Ephesians 6:5-9. Ephesians chapter 6 and verses 5 through 9. This is what the Bible says. Read Ephesians 6:5-9.
Open in Prayer – 

II. Background to slavery in the Bible. 

Before we get into this work relationship in the home between slave and master, I need to take a few minutes and explain some things about biblical slavery. Any time you study a passage in the Bible, one of your objectives is to try and understand the historical context of the passage as closely as you can. And the slave master relationship was very common in the ancient world. Historians tell us that during this period there were some 60,000,000 slaves in the Roman Empire, making up anywhere from over 1/3 to about half of the population. History tells us that the philosopher, Seneca, told of how the Roman senate defeated a law proposing that slaves wear distinctive clothing because they feared the slaves would realize how numerous they were and start a revolt. Slaves at this time in the Roman Empire were part of the home, part of the families. It was the basis for the economic system at that time. There were very few merchants and businesses, so very few jobs available for employment. It was the means employment for most during New Testament time. Household slaves were usually well treated. Some even established good businesses to their own and their masters’ benefit. Slaves were doctors, lawyers, school teachers, at this time many slaves, besides living in the same home, worked daily side by side with there masters. 

And understand that Paul’s letter here is to the Ephesians church. So, in the early churches, you would have had slaves and masters meeting together and worshipping God together. Also, in some instances, you would have slaves being elders and deacons in the church, while their masters would not have been. So, Paul addresses this unique situation here.


One question that always comes up is why did Paul and the early Christians not try and abolish slavery? Why did Paul not write and just tell the churches to do away with this slavery completely? Well, the New Testament does not call for the end of slavery, but it does urge improvement of the institution. Remember the time frame of the New Testament. Christianity is just starting out. Very few Christians in number. They are already facing intense persecution for their faith. Trying to get rid of slavery at that time could possibly have led to the total crushing and wiping out of the Christian faith. The Christians had no political power at this time. During New Testament times, slaves had become more like that of a servant and that the institution of slavery generally was declining. Many slaves were already being set free. But understand this, many decided to stay on as slaves even after being granted their freedom because conditions were so good. Many slaves were already being freed and taught a profession by the owners anyway. And in the New Testament, Paul and others never preached against slavery, but Paul personally tried to attain freedom for the slave Onesimus from his Christian master, Philemon. 
But PLEASE understand the Bible does not advocate slavery but rather assumes it as part of the cultural setting. Slavery was not instituted by God but by sinful and fallen man. God did not create a slave or hint at slavery as an acceptable practice. But God did put laws in place in the Old Testament to protect slaves. Let me give you real quickly 3 principles found in the New Testament regarding slavery. One, slavery is not prohibited in the New Testament. But neither is it promoted or endorsed. Second, slavery itself is not condemned in the New Testament, but the abusive practices are strongly and severely condemned in the New Testament. One example is the awful despicable practice of slave trading is condemned in the Bible in 1st Timothy 1:10. And thirdly, we know from history that it was New Testament principles that led to the abolishing of slavery in the Roman Empire, and in the western countries of England and America.  
III. The Spirit filled employee.
A. The Spirit filled employee’s attitude and work ethic. 

1. The Spirit filled employee is obedient.

Now, that we understand the background of slavery in the Bible, we now come to the principles we can learn from the master slave relationship as applied to our modern day work relationships. And firstly were are going to talk about employees. We are going to spend the majority of our time talking about employees, because the majority of us here this morning are employees. Even bosses, for the most part, are an employee of some company. So, maybe you are a boss, here, and think you don’t need to listen to this first point – well you do need to listen closely – I will tell you why later. 

 First of all, a Spirit filled employee is to be obedient at his job. Verse 5 says “Slaves obey your masters.” Obey simply means to listen to something and then follow the instructions. In other words, on our jobs, as employees, we do our job requirements. We do what our boss asks us to. Now, all employees are smarter than there bosses, we all know this, and the bosses ideas are really stupid sometimes, and we just can’t comprehend some of there idiotic ideas, but a spirit filled believer follows them, no matter how foolish they seem. When we sign a contract to work for a year at a company or a school, we keep it. When you are asked to do all this extra paper work, a spirit filled believer does it.  Now, course we obey as long as what our boss is asking us to do is legal and not contrary to scripture. Understand, this is being written to Christian masters and slaves, so the bosses would have been Christians. But if our boss asks us to bribe another company to get the contract, a spirit filled believer doesn’t have to obey that. if your boss asks you to lie and doctor the accounting figures to escape form paying taxes, a spirit filled believer doesn’t obey in that case. 
Are you obedient on your job? Do you the requirements outlined in your job? Do you obey your boss at your job? For example, if you get an hour lunch break. Are you back exactly in one hour? Or do you sometimes take an hour and 3 minutes? Spirit filled employees are obedient. 
2. The Spirit filled employee has god fearing reverence. 
Secondly, a Spirit filled employee is to have god fearing reverence on his job. Verse 5 says “obey with fear and trembling.” This phrase fear and trembling is idiom indicating deep, deep respect or reverence which leads to and obedience. You don’t just obey. As all of us know, we can be obedient on the job, and in other things, with a very poor and unlike Christ like attitude. We can obey without a willingness to obey, in an attitude of anger and hatefulness. Obedience on the job is to have the right attitude also. But that’s not the type of attitude God wants from Spirit filled believers on their job. This fear and trembling is having the attitude of reverence - having a fear of displeasing – therefore believers obey their bosses. Now, let me point out who believers are to fear and respect. Is it the boss? No. this fear and trembling is a god fearing reverence for God the Father. And that’s why we as believers obey our bosses in a respectful attitude Do you have a God fearing reverence towards your job? Do you go to your job, perform it daily, with this attitude of reverence for God. A spirit filled believer has the right attitude when he obeys. 
3. The Spirit filled employee has a goal.

Thirdly, a Spirit filled employee has a goal. Verse 5 says “obey with a sincere heart.” The word sincere here literally means one, as in single, or having singleness of mind. So, a spirit filled employee has a single goal or purpose, which is to do their job to the best of their ability. The spirit filled employees goes to work in the morning with the attitude of “today I am going to be the best employee I can, today I am going to do the best job I can.” The Spirit filled believer doesn’t have the attitude of today I am going to do as little as possible at work, just enough to get paid and not lose my job. That’s not being sincere in your work. Singleness of heart means the heart is fixed on pleasing Christ, which we accomplish by doing our jobs sincerely. Yes, we work for money and pay, but that’s not the real goal for a Christian employee. The believer’s real goal is to please God and Jesus Christ with the way he performs their work. Now, that is very difficult sometimes. Some of you have bosses who are over demanding. And obeying with this god fearing respect is very difficult. But that’s why as a believer you need to be spirit filled – it’s the only you can do it. 
Are you sincere on your job? Do you have this goal, this singleness of mind? Is your mindset – I am going to do my job to the best of my ability today. If not, refocus. Refocus on the fact that by doing your job well, you are doing what the Bible commands you do to as a believer. Refocus from all the bad characteristics that define your job, and start focusing on how you can make a difference. The spirit filled believer has a goal when he goes to work. 
4. The Spirit filled employee is genuine.

Fourthly, a Spirit filled employee is genuine. Verse 6 says “not by way of eye service, as people pleasers, but as servants of Christ.” Eye service here, used only twice in the New testament here and in the parallel passage in Colossians 3:22, means working while someone’s eye is on you. The meaning is that service is being performed while being watched by the master, contrasted with genuine service well performed, whether or not the master is watching. It means not loafing and killing time when the boss is gone. Many employees, and sadly enough, Christian employees, have the attitude when the cat is away, the mice will play. That’s not being genuine and authentic on your job if you do this, its actually being hypocritical. But spirit filled employees are not to be that way. Working only while the boss is watching Paul says is being people pleasers – you are doing it to gain the approval of your boss. 
An example of this type of person found in the Bible is Gehazi, Elijah’s servant of Gehazi in 2 Kings 5:1-18. 
Let me ask you this, How do you work when the boss is not looking? Last semester at my school, I was talking to another teacher. And she told how she came to class one day, and unexpectedly, the English department head came to observe her class. And this teacher had not planned for that day, was just going to play games and watch videos. And she was scrambling to come up with a lesson on the spot. Spirit filled employees are to be genuine in their work, always working as if heir boss is watching. 
5. The Spirit filled employee has great enthusiasm. 

And fifthly, a Spirit filled employee has great enthusiasm for his work. Verse 7 tells us “rendering service with a good will.” Rendering service here simple means to do your job, to do as you are told. To be obedient on our jobs in other words. But in what way do we render service? With a good will, which some translations say cheerfully or happily. We work cheerfully, with enthusiasm to do our job. Wanting to do our job, wanting to get busy working. I know, its hard to be enthusiastic sometimes. Same job, same routine, same mundane tasks, day after day, year after year. But spirit filled employees show pleasure and enthusiasm on their jobs. The Bible in Ecclesiastes 9:10, a very well known verse, tells us – whatever your hand finds to do, do with all your might.” The word might there, yes means all your physical strength, but it also means all your inner being – with everything you have – with all your heart. With all your emotions. So, do you have enthusiasm for your job? Is your heart into your job? Is your attitude in the morning oh no, another day of work? Or is your attitude oh yes, another day of work. Spirit filled employees have enthusiasm for their jobs. 
B. Why the Spirit filled employee has this attitude and work ethic.

1. The Spirit filled employee is serving Christ.

So, that is the attitude and work ethic we as Spirit filled believers are to have when we go to work day after day. So the next question is why? Why are we to work in this manner? Well, Paul gives us three reasons in our passage. First, the Spirit filled employee is serving Christ, as we read in verse 6. When you go to work tomorrow morning, and you walk through the door of ABC Company, remember who you are serving. You are serving Jesus Christ at that job. And with the way you work and with the attitude you on your job shows who you are serving. A believer can perform any work, please listen any work, as a ministry to Christ. If you are a believer, you are in full time Christian work – you job, whatever it is, is your full time Christian. Colossians 3:17 expresses this very same thought – “And whatever you do, in word or deed, do everything in the name of the Lord Jesus, giving thanks to God the Father through Him.”

Now, I know as I was going through the work ethic and attitude spirit filled employees are to have, many of you are sitting there thinking and saying to yourselves, but you don’t know my boss. Well, actually I do. I know your real boss if your are a believer. Your boss is Jesus Christ – that’s who you truly work for if you are a believer. The next time your boss gets upset with you over something, remember who you really work for. The next time your company implements some rules that seem preposterous, remember who your boss really is. It’s Jesus Christ, the one who died to take away your sins. Please understand what I am about to say. Where you work is where you spend the majority of your time. And where you work, there is a great need all around, in most cases, the majority of the people are unbelievers. And the best way to be a witness for Christ on your job, is simply to do a good job. You are serving Christ on your job, not your boss. That’s the goal. That’s how you can have enthusiasm at your job. 
2. The Spirit filled employee is doing the will of God.

Secondly a spirit filled employee works in this way because when he works in this manner, he is doing the will of God. Verse 6 says “doing the will of God from the heart.” You want to know the will of God for your life? I don’t know God’s will of who you are to marry, or where to go to school, or even what job or company to work for. But I do know God’s will when you have secured a job. Here it is. God’s will is for you to be obedient on your job. God’s will is for you to have god fearing reverence on your job. God’s will is for you have the goal of serving Christ on your job. God’s will is for you to be genuine on your job. God’s will is for you to have enthusiasm on your job. No one can say they are seeking God’s will or doing God’s will when they are doing their job halfheartedly. 
3. The Spirit filled employee will be rewarded. 

And thirdly, a Spirit filled employee works this way because when he works in this manner, he will be rewarded. All of you are thinking now, yes, reward, a bigger paycheck, a big raise, and more vacation time. I work this way and my boss is going to reward me big time. Well, that’s not the reward Paul is talking about here. Listen closely to verse 8. “Knowing that whatever good anyone does, he will receive back form the Lord, whether he is a slave or free.” When we do are jobs, spirit filled in the manner we have been talking about, God sees it. And God will reward it. Doesn’t mean monetary reward, doesn’t mean earthly reward, but it does mean a reward one day. There is a reward in heaven for putting in a good day’s work. This is another reason that helps us and motivates us to be obedient, and have god fearing respect, and to have a goal, and to be genuine, and to have enthusiasm on our jobs. One day it will be rewarded at the judgment seat of Christ. And that reward is going to be greater than any amount of money and material reward her eon earth. 


Spirit filled employees are not wheelbarrow workers. 


Well, we have looked at the attitude and work ethic Spirit filled employees are to have, and we have seen why and how they can have this attitude on their jobs. As we wrap up the section on employees, I want to ask you one question, are you a wheelbarrow employee? You all know what a wheelbarrow. A piece a metal with three wheels that is used to carry things. But what is about a wheel barrow? It only works and goes as far as it is pushed. When it’s not pushed, it stops working work. 
Add 

IV. The Spirit filled boss. 
A. The Spirit filled treats his employees as he wants to be treated.

Now we have talked about employees, and that good help is hard to find. But many employees can reply, good jobs are hard to find. And by good jobs, we mean jobs where the boss is a believer and spirit filled. So, now we address bosses. And we have to hurry through this because of time. But two points concerning bosses. First, a spirit filled boss treats his employees as he wants to be treated. The beginning of verse 9 says – masters, do the same to them.” Paul is saying bosses, treat your employees in this same spirit that you want form your employees. Apply the same Christian standards to your treatment of your employees as they are supposed to apply in their attitude toward you. Bosses, Paul says, you have a master in heaven, Jesus Christ, so treat employees the way you want Christ to treat you. Forgiving, loving, gracious, caring, understanding. On and on. And not vindictive, not revengeful, not overbearing. All of us know what the Bible calls the golden rule. Do unto others as you would have them do unto you. Well, that verse applies to all believers, employees and bosses.  Just because you have authority and are a boss, you cant just overlook that verse. 
B. The Spirit filled boss no longer threatens his employees. 

And secondly, a spirit filled boss no longer threatens his employees. This means Warning or promising your employees that you will punish them. Now, in context with slaves, that took on some horrible and very horrendous and despicable practices at that time. But for bosses today, this means don’t hold punishment or the fear of punishment over the heads of your employees. This threatening is a continual practice, where the boss threatens over and over again, day after day. The Bible in James 5:4 gives us an example of what this looks like – “Behold, the wages of the laborers who mowed your fields, which you kept back by fraud, are crying out against you, and the cries of the harvesters have reached the ears of the Lord of hosts.” And over in Colossians 4:1 we read “Masters treat your slaves justly and fairly, knowing that you also have a master in heaven.” This is the way spirit filled bosses treat their employees, justly and fairly. 

C. Why? There is no partiality with God. 


And spirit filled bosses are to seek the welfare of their employees. That’s the way bosses would want other to treat them. And the reason is, the end of verse 9 tells us is there is no partiality with God. In God’s eyes, in the church which Paul is addressing here, there is no difference. We are all the same. God doesn’t see slaves and masters; God doesn’t see employees and bosses. God sees sinners saved by grace. God sees everyone with equal importance. God doesn’t show more grace to a boss and less grace to an employee, God’s grace is the same to all people. For there is neither Jew nor Greek, there is neither slave nor free, there is neither male or female, for you are all one in Christ Jesus. 
V. Conclusion to labor relations.

As we conclude this morning, whether you are a boss or an employee, I want to challenge you with this thought. Take Christ with you to work. If you are an employee, and you take Christ with you to work, you will be obedient to your boss, you will have god fearing reverence at your job, you will remember the goal of doing your job well, if you take Christ with you to work you will be genuine and not a people pleaser with eye service, and if you take Christ with you to work, you will have great enthusiasm on your job. And for bosses, when you take Christ to work with you, you will treat your employees as you would want to be treated and you will not threaten them. Tomorrow morning, take Christ with you to work. Tuesday morning, take Christ with you to work. It’s the only way you can be what God wants you to be on your job – a spirit filled employee or a spirit filled boss. Our theme is I remind you for the year is, authentic Christian living. Authentic Christian living means being spirit filled on your job. 
Close in Prayer - 

Vary Rate, Tone, and Pitch


